
Auckland Physical Education Leaders Conference 

Evaluation 2009

Total number of surveys handed in = 35
5 = excellent value 
1 = very disappointing 

Was the Conference of value to you?

	Evaluation Criteria
	5
	4
	3
	2
	1

	Overall value of the Conference
	4
	16
	11
	2
	1

	Value of the presentations
	4
	19
	9
	2
	0

	Value of the leadership conference
	4
	16
	7
	5
	2

	Value of the current teaching environment content
	5
	13
	12
	2
	0
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Did the Conference achieve it’s objectives?

	Evaluation Criteria
	5
	4
	3
	2
	1

	Provide a valuable professional development opportunity
	7
	14
	9
	3
	0

	Provide valuable leadership information
	4
	19
	10
	3
	2

	Provide valuable information about the leadership context
	4
	12
	11
	4
	2

	Provide a networking opportunity
	11
	15
	7
	0
	0

	Include an enjoyable social function
	6
	8
	8
	4
	0
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How did you find:
	Evaluation Criteria
	5
	4
	3
	2
	1

	The technical support/equipment
	12
	15
	4
	2
	0

	The rooms used for Conference
	13
	16
	5
	1
	0

	The catering
	9
	6
	10
	7
	3

	The registration and organisation
	19
	11
	4
	1
	0

	The timing of the Leadership Conference
	16
	12
	7
	0
	0
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The greatest professional and/or social value I gained from Conference was:

· Networking(((((((((((( (( with PE staff in region and beyond! 
· Meeting others especially in Primary PE

· Keeping abreast of current initiatives/theories

· Sharing and gaining ideas/practice/dialogue around practice from other schools (((((((
· Options/possibilities of what is possible/ideas

· A good process of working on a team cluster of a collaborative working environment

· Help with making changes to current programmes

· New ways to interpret units of work

· Good atmosphere

· Reinforcement of ideas being used and new ideas
· Views from different angles

· Some insight into the PE curriculum

· Options/possibilities of what is possible/ideas

· Link between new ideas/research and daily practice

· Pip Woodwards keynote(((((
· The career pathway seminar 

· Anne McKays session on team building (((
· Sues presentation on Kiwi Leaders (((
· Aquatics seminar – a solid ‘real’ opportunity to develop a programme

· Leading vision – really thought provoking, offered me the opportunity to reflect on my own beliefs and practices (and what might be possible) 
· Integrated programmes

· Good insight into New Zealand Physical Education

· Understanding leadership qualities and concepts

· Being able to reflect on best practice and the future direction of teaching PE((
· Confirmation of what we are currently doing in our PE programmes is on the right track (eg student and teacher inquiry, leadership, TGFU)

· A shift in thinking from physical activity to physical education, the integrated approach

· Good information

· How to challenge boys outside of the classroom

· The conference is vitally important in providing an environment where leaders in school PE feel valued and challenged with ides that they don’t see in their everyday teaching

· Hearing about secondary from a primary perspective

· Really pushing that we need to keep on fighting for our subject area

· Different models on how individuals are covering our learning area

· Relieved to find that the Cook Island schools re not too far back in the dark ages

· For me to be more organized – have an open mind and involve the students in getting direction for their learning

· I’m walking away with more questions than answers but feel reassured that my department is heading in the right direction for our students.

· Timing was good as seniors had gone

· Excellent organization, could not ask for better

Aspects to improve and additional comments I would like to make:

· Need greater links between primary and secondary so we know what they are doing and can help prepare the children

· More primary focus- as leaders in PE we are having to look at lesson plans and schemes and overviews.  It would be great to see more examples of this.

· Timing of workshops is quite short. 1 ½ hours would be better(((((
· Have ‘change’ time between sessions to get to next session((
· More teachers taking presentations (one noted more primary teachers presenting) (((
· Opportunities for teachers to provide ideas on what they would like to see/learn

· Events co-ordinator to organize a shuttle to airport for travelers who are out of town

· Timing of the conference – end of year is good, but at present really busy winding up with departments.  Maybe earlier in the term might work

· Meaningful keynote speaker on day 1

· Video each session and put on PENZ website so if you miss if a session you really wanted to go to, you can still see it.

· Introduce main people on first day, not seconds

· Break into primary and secondary workshops

· Time to share resources or planning information

· More practical ‘hands on’ sessions (( that are real and you can take back into the classroom

· This conference has been more useful in the past.  I know of colleagues who did not attend this conference because of the programme/lack of content

· Monday felt spread out, whilst Tuesday was crammed.  

· Would have liked to have attended more of Tuesdays workshops

· I got a lot more out of Tuesday than Monday but that reflected my choices on Monday((
· Fairly limited choice of workshops on Monday(((
· Identify what workshops would best suit secondary and primary school teachers

· More time to share good practice/school programmes/good assessment tasks and implement with good results((
· Rather than just ideas, something to go away with

· More time spent on bigger picture analysis

· Better seating for morning tea and lunch 

· I cannot see any
· Well done!

· More food at morning tea

· Focus on inspiring leaders to lead new ideas to take back to the classroom/dept((
· More discussion or workshops on the New Curriculum

· Website offered little information about what the presentations were about, having access to that before I arrived would have provided a clearer understanding on what was on offer (more detail as to what is included in each session) ((
· Disappointed that there have been very few seminars that have been inspirational in terms of leadership of a dept.  Would have been good with more seminars presenting examples of good practice rather than group discussions of ‘what does PE look like’ which reminded me of what we did on the New Curriculum workshop days in Auckland.  Perhaps the demise of Team Solutions Staff (in terms of numbers) is a major factor in this
· Too much fried and stodgy food

· Aircon in conference rooms
· What were the objectives of the conference?  Not in book

Theatre Sports evaluation

· The impromptu session on day one seemed a tad pointless

· Thought opening keynote was funny, but irrelevant. 

· The first day was awful – particularly the keynote.  It devalued PE and set a bad tone to the conference – 10 minutes of joking would have been fine! 

· Did not see theatre sports as relevant – a very weak start to the conference

· Should have a keynote presentation that reflects the purpose/direction of the conference

Topics that I would like included in the National Conference in July 2010 are:

· How can we centralize resources?  

· Ask teachers attending to bring something along on a USB drive, all resources are placed onto hard drive and in folders and accessible by all attending.  Teachers are doing amazing things in schools, it would be great to know about them ((((
· Show and tell – allow teachers to share their resources that they use in the classroom for both junior and senior classes.  Teachers can choose on subjects and levels

· More teacher lead presentations ((
· More primary school workshops to give lead teachers ideas, PE long term plans, assessment/schemes/overviews etc ((((
· IT in Physical Education (that does not necessarily include expensive software) ((((
· Health workshops

· Practical workshops((
· The balance of physical and academic learning at senior level
· Focus on presenting ideas for 1.1 – two types of focus eg: decile 1 to 10.  Share ideas and get units.  This could be done in all units of work.  In depth discussion around what does and doesn’t work.

· Useful resources, text books, suitable for senior PE (eg, current up to date NZ text book related to concepts taught in Level 1, 2 and 32)

· 21st Century PE – ideas/practices – colleagues are willing to share eg, good models of practice

· Leadership

· Kiwisport

· Standards in Primary schools

· Prove to the nation that the value of PE given by a specialist (PE teacher) especially at primary level

· Standards alignment

· Writing assessments

· Liaising/linking senior PE content and that of tertiary programmes

· Provision for gifted and talented students 

· Thinking skills applied to physical education at both junior and senior levels

· An extension of Anne McKays presentation on grade analysis 

· NZC and how the new document will impact on health and PE, new programme planning and the NZC (((((
· Assessment of NCEA – verbal italk and ipods

· Moderation – best practice for internal moderation in schools.  ((((
· Involving actual drafting of standards at the acceptable level expected by NZQA

· Nuts and Bolts of running a department

· Felt that 2009 conference did not offer much.  Debates did not work, but Richard Tinnings Key note was good, but should not have been at end of conference

· Put the programme out before the deadline for the cheap registration so we can see what value attending will have for us.  If this is a ‘leadership’ conference, seminars should give us tools to effectively lead department – not inform us of new programmes on the market
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